
ISSN (Online) 2456 -1304 

  

International Journal of Science, Engineering and Management (IJSEM) 

Vol 5, Issue 10, October 2020 

 

 

                                                                         All Rights Reserved © 2020 IJSEM 39 

Study on Work-Life Balance and Need for Young Professionals 
 

[1] Monika Maan 
[1] Amity University, Noida

Abstract: - Work–life balance is a term normally used to portray the parity that a working individual needs between time 

distributed for work and different parts of life. Work life balance urges representatives to isolate their time on the premise on 

needs and keep up parity by committing time to family, wellbeing, get-away and so forth alongside making a profession, business 

travel and so on. As indicated by the investigation of Kinman (2001), the most grounded factor of mental pain and occupation 

disappointment was identified with work life strife. He discovered that over portion of the scholastics overviewed whined that they 

need to consistently work at home during the nighttimes, which causes pressure.To adjust between the family duties and work 

obligations has become a test for the individuals in numerous callings. 

The examination shows that there is acceptable work-life balance present among the representatives of the association. The 

representatives feel profitable at work and their activity fulfilment is likewise expanding. It was even discovered that there was 

negative connection between the work life parity and stress the executives, which was a solid one. In the event that the work life 

balances is going acceptable, at that point the feelings of anxiety will go down and the other way around. 

 

1. INTRODUCTION 

 

1.1 Work Life Balance 

Work–life balance is a term involving the creation of a fit in 

the middle of "work" (Work achievements and Success) and 

"lifestyle"(health, leisure, recreation, and well- being, family 

and meditation/spiritual development). It is at the cutting 

edge of public policy discussions about adaptability and 

adaptability and isbroadlyrevealed in the media as having 

thecapacity to change theuniverse of work, lead to higher 

efficiency and better work conditions for representatives. It 

means to advise individuals and promote the potential 

advantages of work-life balance for service delivery and staff 

fulfilment and satisfactionIt is at the focal point of issues 

crucial to human asset advancement (HRD). Grzywacz and 

Carlson, (2008) give evidence to such an extent that 

unequivocally or verifiably, work-family adjusting is at the 

focal point of HRD's significant limits and that it may be a 

successful impact point for the advancement of individual or 

authoritative adequacy. 

 

1.2 Significance of work life 

A significance and Benefits of Work0 objective for 

organizations and to attain to both distinguishment of the 

need of a work-life balance for workers is fundamental. 

Workers in organizations officially actualizing work-life 

balance practices appreciate huge profits. 

 

Bosses have additionally discovered particular advantages in 

making work-life balance feasible for their workers like: 

1.Recruitment and Retention. 2.Morale and Employee 

Relations. 3.Flexibility and Business Needs. 4.Customer 

Expectation. 

5.Increased Productivity. 

 

1.3 Objectives of the Study 

The examination moves toward the issue from the 

perspective of both the representatives and the businesses to 

accomplish the Quality of Work Life in the Textile Units. 

The fundamental goal of the investigation is to adjust their 

work and life by which they achieve the Quality of Work 

Life. Coming up next are the more extensive goals of the 

examination 

1 To survey the Quality of Work Life accomplished by the 

representatives 

2 To evaluate the viability of the representatives in 

accomplishing their Work Life Balance. 

 3 To identify the critical area related to Quality of Work Life 

and to develop a research model. 

4 To identify the critical major factors that influences the 

Quality of Work Life. 

5 To support rendered by the employers to improve their 

Quality of Work life. 

 

1.4 Hypothesis 

The accompanying theories have been confined in the light of 

the above destinations: 

 

1. Representatives don't accomplish their Quality of Work 

Life fundamentally. 
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2. The individual profile of the workers and the gathering as 

per age, sexual orientation, and pay, and instructive 

capability, size of the association and the idea of the 

association doesn't impact the Quality of Work Life. 

3. The elements Job factor, Job culture and condition what's 

more, Participation in Union don't essentially impact the 

Perceived Work Quality. 

4. The variables Health result and Benefits and Work Load 

don't essentially impact the Perceived Life Quality. 

5.There is huge contrast between the speculated model and 

the model arrived at from the examination information. 

  

2 LITERATURE REVIEW 

Quality of work life can be characterised as the environment 

at the work area gave to the individuals at work. QWL 

projects is an alternate dimension in which companies have 

the obligation to give suitable environment i.e. phenomenal 

working conditions where individuals can perform superb 

work likewise their wellbeing and additionally financial 

strength of the organisation is also met. The quality of 

individual/private life is constantly reflected in professional 

life and the other way around. Presently, to hold the workers 

in the organisation giving solid QWL is the key element. In 

prior times QWL implied just job enrichment. In addition to 

enhancing the work framework, QWL programs ordinarily 

stress on advancement of employee abilities, the reduction of 

job related anxiety and stress and the improvement of more 

cooperative labor- management relations. (Dr. Archana 

Chandra, Pradhyuman Singh Lakhawat, Poonam 

Vishwakarma) 

 

Work-life balance has significance for all people. He has 

portrayed the areas of work and, as he calls it, 'rest of life'. In 

this manner, the idea no more stays in the domain of just the 

working people with families, the driving force for research 

on work-life balance has been pushed by the entry of 

Generation X, a group of employees who give more 

importance to looking for balance between work and the rest 

of life. There must be legitimate balance between these 

domains. The accomplishment of better work-life balance 

can yield profits for employers by having a more motivated, 

productive and less pressurised workforce that feels 

esteemed, attracting a good number of candidates, retaining 

employees who feel valued and encouraged to be productive, 

achieving low costs andextendingthe available labor (Byrne, 

2005) 

 

Enhancement of work and technology that smudges the 

border between work and the rest of the life stands in the way 

of everyone by causing challenges. Competition and 

customer pressures have required organizations to support 

and re-build, and as a result, less individuals have to do more 

work (Polemans, Kalliath&Brough, 2008) 

 

Work life parity has developed as a noteworthy subject amid 

the most recent two decades, which saw a considerable 

escalation of work brought about by monetary instability, 

organisational restructuring, and rise in business rivalry 

(Green, 2001; Millward et al., 2000). 

 

Most as of late, there has been a shift in the working 

environment as a consequence of advances in innovation. 

Progressively complex and moderate advances have made it 

more possible for representatives to keep contact with work 

(Bowswell and Olson- Buchanan). 

  

3 RESEARCH METHODOLOGY 

 

3.1 RESEARCH DESIGN: 

Research Design is exploratory. The main purpose of such 

studies is that of formulating a problem for more precise 

investigation or of developing the working hypotheses from 

an operational point of view so that new ideas and insights 

can be discovered. 

 

3.2 SOURCE OF DATA: 

Source of data collection is primary as well as secondary. 

Primary data is a type of information that is obtained directly 

from first-hand sources by means of surveys, observation or 

experimentation. Secondary data is a type of information that 

has already been collected and is readily available for use. 

 

3.3 RESEARCH TOOL: 

The method of data collection is though questionnaires, 

personal interviews and case study. Questionnaires will be 

given and personal interviews will be held for the employees 

of manufacturing sector. Thereafter the responses received 

will be reviewed and studied. Case studies of different 

organizations will be studied to understand the topic in 

further detail. 

  

4 DATA ANALYSIS AND INTERPRETATION 

 

This chapter of data analysis and interpretation considers 

finding with the help of questioner and its interpretation is 

based on the objective of the study 
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1.To assess the Quality of Work Life attained by the 

employees. 

2. To assess the effectiveness of the employees in achieving 

their Work Life Balance. 

3. To identify the critical area related to Quality of Work Life 

and to develop a Research Model. 

4. To identify the critical major factors that influences the 

Quality of Work Life. 

5. To support rendered by the employers to improve their 

Quality of Work life 

 

Interpretation: 

The above table shows the correlation between dependent 

and independent variable, in which Work Life Balance is a 

dependent variable whereas Working Hour, Work 

Environment & Word Load are the independent factors. The 

Pearson correlation varies from -1 to +1. From the above 

table, it can infer that there is a high positive Correlation 

between Work Environment & Work Load and there is 

enough evidence to say that this correlation exists in the 

population as the significance value (p value)  is greater than 

the level of significance i.e. 0.05. 

Simultaneously, we can also infer that there is moderate 

positive correlation between Work Hour & Work Load and 

there is an enough evidence to suggest that the correlation 

observed does exist in the population as the significance 

value (p value) is less than the level of significance. 

 

 
 

 
The value of Adjusted R Square comes to be 0.429, which 

means that 42.9% of the variance in the dependent variable 

(Work Load) is explained by the independent variable (Work 

Life Balance, Working Hour, Mental Well Being & Work 

Environment). 

 
Since, the p value obtained from the regression is less than 

0.05. It shows a statistically significant model. 

 

Regression Results 

After the identification of factors which contribute to the 

overall Work Life Balance, dependent and independent 

variable were identified as: - 

Dependent variable or DV: Work Life Balance 

Independent Variable or IDV: Work Load, Mental Well 

Being, Working Hour, Work Environment 

Based on the basic understanding of theory the regression 

equation was developed as: Work Life Balance = β0+β1 

Work Load + β2 Mental Well Being + β3 Working Hour 

+ β4 Work Environment. 

After running the regression on these factors, the results 

(Refer Table 2) which came out are as 

Work Life Balance = 1.551 + 0.419 Work Load + 0.088 

Mental Well Being + 0.364 Working Hour + (-0.421) Work 

Environment. 

 

 
The P Value obtained for variables –Working Hour, Work 

Environment & Word Load is less than 0.05. This means 

these variables has a statistically significant impact on the 

outcome variable i.e. Work Load. 

Unstandardized Coefficients of the independent variable 

Working Hour, the value is 

0.491. This means for every unit of change in Working Hour 

index, there will be a 

0.491 change in the Work Life Balance variable. 

The results also indicate that Working Hour, Work 

Environment & Word Load have the highest impact in Work 

Load, while Mental Well Being is least important among the 

above factors. 
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5 CONCLUSION 

 

From the investigation plainly worker work life are 

imbalanced And there are little hole from respondents 

fulfilment to work place. 

 

Work-life balance programs offer a triumph win situation for 

managers and agents. While the labourer may see work-life 

balance as the issue of directing work responsibilities and 

non-work commitments, work-life balance from the business' 

point of view wraps the trial of making a solid association 

culture where delegates can focus on their vocations while at 

work. In anyway it is seen, the nearness of fruitful work-life 

balance programs in an affiliation will do both the agent and 

supervisor incredible. 

 

For the business, work-life exercises make positive 

supervisor stamping, advance being a business of choice, 

support legitimate citizenship, and reinforce grouped 

assortment exercises. For the labourer, there is lesser weight, 

extended joy, motivation, and benefit, and a predominant 

chance of reaching both individual and occupation targets 

adequately. The key employment of HR therefore, is to 

understand the fundamental issues of work-life balance, 

facilitate it into the affiliation's HR approach, and champion 

work-life balance programs. 

 

Limitation of Work Life Balance 

 

• Work overload: Due to work overload efficiency of 

employees decrease. 

• Working environment: Bad working environment leads to 

lack of motivation this effect the efficiency of employees. 

• Team Work: Introducing,operating and implementing work 

life balance requires collaboration working and is very much 

a holistic process. 
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